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What is 
Neurodivergence?



What are 
barriers to 
neurodivergent 
diagnoses?

Up to multiple thousands of dollars, even with insurance, for 
testing and diagnosisCost

Preconceptions about abilitiesStigma

Characterizations of many conditions were done using studies 
of males below the age of 18

Gender 
(and age) 

bias

Only certain professionals within the psychology field are willing 
to diagnose ADHD and Autism 

Referral 
pathway

Depending on the region, age of individual, insurance, and type 
of diagnosis, initial appointments can have wait times of over a 
year, and that’s just to start the testing process

Wait times 
for testing



What is 
hidden 
curriculum?

“The term “hidden curriculum” refers to an amorphous 

collection of “implicit academic, social, and 
cultural messages,” “unwritten rules and 
unspoken expectations,” and “unofficial 
norms, behaviours and values” of the 
dominant-culture context in which all teaching and learning is 
situated. These “assumptions and 
expectations that are not formally 
communicated, established, or 
conveyed” stipulate the “right” way to 
think, speak, look, and behave in school. 
Since the hidden curriculum invisibly governs academic 
achievement, it is vital for every student to learn its lessons.” –
bu.edu Teaching the Hidden Curriculum



Our (the co-authors) 
lived experience with 

neurodivergence:

Clinically diagnosed ADHD (4) and Autism (2) 
• co-occurring psychological, physical, and neurological 

conditions such as anxiety, depression, PTSD, 
narcolepsy, endometriosis, and PCOS

Diagnostic timing
• Childhood
• Early adulthood
• During PhD
• Post-PhD/Early Career

Interventions/Accommodations
• Stimulants for ADHD
• Non-stimulants for ADHD
• Talk therapy



Survey of co-authors

How have you 
experienced academic 
hierarchy?

Looking back, what do 
you wish you could 
change about 
interactions where 
imposed hierarchy 
caused conflict? (Not a 
what you "should have" 
done differently... but 
more of what do you 
wish the other person 
understood about what 
was "going wrong"?)

What has caused 
tension in academic 
relationships that you 
attribute to 
neurotypical vs 
neurodivergent 
mentorship pairings or 
neurotypical standards 
being in place?

What successes do 
you have that you 
attribute to taking non-
traditional or 
neurodivergent 
approaches to work 
relationships?
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How have 
you 

experienced 
academic 

hierarchy?
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Looking back, 
what do you wish 
you could change 

about 
interactions 

where imposed 
hierarchy caused 

conflict?



Why does 
this matter 

to you?
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What has caused 
tension in academic 

relationships that you 
attribute to 

neurotypical vs 
neurodivergent 

mentorship pairings or 
neurotypical standards 

being in place?
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What successes do 
you have that you 
attribute to taking 
non-traditional or 

neurodivergent 
approaches to work 

relationships?



How can we be 
inclusive in mentorship 
and advising?



Where can we go from here?

Understand the prevalence of 
neurodivergence in our field

Clinical diagnosis vs. self-diagnosed vs. suspected
Disclosed vs. undisclosed
Institutional accommodations vs. unaccommodated

Build a framework for Universal 
Design in mentorship and 
management 

How do we mentor so that all individuals can benefit 
from relationships?

Develop resources for advisors to 
provide a neurodiversity affirming 
research space

Network of mentors
Identifying common miscommunications and 
teaching mentors how to assist in clarifying concepts 
for individuals with different neurotypes



Thank You!
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